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Yearly Status Report - 2018-2019

Part A

Data of the Institution

1. Name of the Institution

CHEMBUR SARVANKASH SHI KSHANSHASTRA
MAHAVI DYALAYA

Name of the head of the Institution

Dr. Chandrashekher Ashok Chakradeo

Designation

Princi pal (i n-charge)

Does the Institution function from own campus Yes
Phone no/Alternate Phone no. 02225221439
Mobile no. 9987085731

Registered Email

princi pal @ssmin

Alternate Email

cachakradeo@nuai | . com

Address R C. Marg, Chenbur Naka, Chenbur-400071
City/Town Chenbur
State/UT Mahar ashtr a

Pincode

400071




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

state

Name of the IQAC co-ordinator/Director

Dr. Kusum Vijaykumar

Chaudhar i

Phone no/Alternate Phone no.

02225221439

Mobile no.

9820166022

Registered Email

princi pal @ssmin

Alternate Email

cachakradeo@nuai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://ww. cssmin/wp-content/upl oa

ds/ 2023/ 12/ AQAR- 2017- 18. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

https://ww. cssmin/wp-content/ upl oads/

2023/ 10/ Academ c- Cal ender - 2018-19. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ACECLIEHE Period From Period To
1 A 90- 95 2004 03- May- 2004 | 02- May- 2009
2 A 3.20 2011 08-Jan-2011 | 07-Jan-2016
3 A 3.35 2017 23-Jan- 2017 22-Jan- 2022
6. Date of Establishment of IQAC 01- Aug- 2004

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture




Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

The col |l ege participation 05- May- 2018 2
in cel ebration of 01

sesqui centennial birth

anni versary of Sister

Ni vedi ta organi zed by

Ramakri shna M ssi on

Organi zati on of Wrkshop 11- Aug- 2018 70
on ' Learning 01

Envi ronnent’

Organi zati on of Wrkshop 18- Aug- 2018 72
on ' Cl assroom 01

Managenent'

Visit to NASEOH (Nati onal 03- Dec- 2018 72
Soci ety For Equal 2

Qpportunities For the

Handi capped)

Trai ni ng progranmre on 18- Mar - 2019 32
" Under st andi ng 3

Pedagogi cal Know edge and

Appr oaches' in

col | aboration with HBCSE

Visit to Od-age Hone at 05- May- 2019 70
Khadwal i 1

L::asset('/"),'public/).'/public/index.php/admin/get_file?file_path=".encrypt('Postacc/Special_Status/'.$instdata->uploa

d_special_status)}}

Vi ew Upl oaded File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
State Sal ary CGover nnent of 2018 15514488
Gover nnent Mahar ashtra 365
Vi ew Upl oaded File
9. Whether composition of IQAC as per latest Yes

NAAC guidelines:

Upload latest notification of formation of IQAC View Link
10. Number of IQAC meetings held during the 4

year :

The minutes of IQAC meeting and compliances to the Yes

decisions have been uploaded on the institutional

website




Upload the minutes of meeting and action taken report Vi ew Upl oaded File

11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

The college participation in celebration of sesquicentennial birth anniversary of
Sister N vedita organi zed by Ramakri shna M ssion.

Organi zati on of Workshop on Lear ni ng Envi ronnent’

Organi zation of Wrkshop on Cl assr oom Managenent '

Visit to NASEOH (National Society For Equal Opportunities For the Handi capped)

Trai ning progranme on ' Understandi ng Pedagogi cal Know edge and Approaches' in
col | aboration with HBCSE

Vi ew Upl oaded File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes

To Organi ze of Programe in The coll ege participated in celebration
col l aboration with Ram Kri shna M ssion |of sesquicentennial birth anniversary
of Sister Nivedita organi zed by

Ranmakri shna M ssi on.

To train the [ earners on cl assroom Organi zati on of Wrkshop on ' Learning
dynam cs Envi ronnent '

To inpart classroom nanagenent Organi zati on of Wrkshop on ' C assroom
techni ques to | earners Managenent '

Organi ze visit to special school/ Visit to NASECH (National Society For
Organi zati on working for special Equal Opportunities For the

chil dren. Handi capped)

To organi ze the prograne in Trai ni ng progranme on ' Under st andi ng

col | aboration with HBCSE Pedagogi cal Know edge and Approaches’

in collaboration with HBCSE
Vi ew Upl oaded File

14. Whether AQAR was placed before statutory No
body ?

15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to




" assess the functioning ?

16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2018

Date of Submission 31- Dec-2018
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules The institution’s Managenent

currently operational (maximum 500 words) Informati on System (M S) plays a
crucial role in enhancing the overall
efficiency through the follow ng
functions: 1. Data Collection: It
gathers information froma variety of
sources, including circulars issued by
the University, UGC (University Grants
Commi ssion), NCTE (National Council for
Teacher Education), and gover nment
notifications. 2. Database Managenent:
The systemis responsible for creating
and mai ntai ni ng a conprehensi ve student
dat abase, along with other pertinent
details. 3. Government Conpliance: The
M S aids in the organization and
managenent of data necessary to conply
wi th governnmental regulations. 4.

I nformation Upl oad: Data and
information collated are upl oaded to
the M'S system nandat ed by the
Governnment of India. 5. Reporting and
Anal ysis: Analyzing the coll ected data
contributes to the inprovenent of

adm ni strative processes and

deci si onnmaki ng. These nodul es
collectively contribute to the

i ncreased admini strative efficacy of
the institution.

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

A wel |l -structured system for delivering and docunenting the curriculumis
essential for providing high-quality education and ensuring alignnent with the
institution's goals and objectives. Curriculum planning:-The process begins
wi th neticul ous curricul um pl anni ng, where educational goals, objectives, and
| earni ng outcones take precedence. The acadenic year kicks off with a carefully
desi gned acadeni c cal endar that enconpasses theoretical and practical aspects,




i nternship programs, co-curricular activities, and special event cel ebrations.
Curriculumdelivery:-In terns of curriculumdelivery, our institution boasts
role in ensuring effective

highly qualified teachers who play a pivotal
i npl ement ati on. Since 2015, the B. Ed. course has been extended to a 2-year

program and our faculty nmenbers actively contribute to shaping the syllabus of
courses. Additionally, all faculty nenbers participate in

various B. Ed.
orientation prograns geared towards enhancing their ability to effectively
conpr ehensi ve

the curriculum Curricul um docunentation: - Furt hernore,
Teachers maintain vari ous docunents

del i ver
and | earni ng

curriculum docunentation is a key focus.
such as | ecture hand-outs, teaching-learning activities,
Qur faculty nenbers are conmitted to delivering well-prepared

resour ces.
| earner-centered teachi ng nmet hods to enhance

| ectures and enploy a variety of
t he educational experience.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year
Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
Under st and NI L 02/ 07/ 2018 50 Per sonal Enot i onal
ing Self Devel opnent Intelligence
Sel f Esteem
bui | di ng
Conflict
Managenent
skills

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year
Programme/Course Programme Specialization Dates of Introduction
BEd NI L Ni |l
Vi ew Upl oaded File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the

affiliated Colleges (if applicable) during the academic year.
Name of programmes adopting Programme Specialization Date of implementation of

CBCS CBCS/Elective Course System

BEd Al'l the subjects in 01/ 06/ 2016

B. Ed. have CBCS
1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year
Certificate Diploma Course
Number of Students 0 0

1.3 — Curriculum Enrichment
1.3.1 — Value-added courses imparting transferable and life skills offered during the year
Value Added Courses Date of Introduction Number of Students Enrolled
01/ 08/ 2018 64

Vi ew Upl oaded File

Under st andi ng Sel f

1.3.2 — Field Projects / Internships under taken during the year

Programme Specialization No. of students enrolled for Field
Projects / Internships

Project/Programme Title




BEd

Pedagogy in School

Subj ect s

64

Vi ew Upl oaded File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents No

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

al ummi

strategies:

i nform our
i nprovenent .
school

i s pivotal

Mul ti channel
face-to-face interactions,
f eedback from diverse stakehol ders.
col l ected feedback is neticulously organized to ensure its rel evance and
accessibility. Qualitative-Quantitative Analysis:
and quantitative anal yses of the feedback data to gain conprehensive insights.
Action Planning: The results of the qualitative and quantitative anal yses

guiding us in inplenmenting targeted strategies for
t eachers,

action pl anni ng,
St akehol ders such as students,
heads provi de val uabl e feedback, which is then anal yzed and di scussed in
Thi s process encourages open di scussions and brainstornmng to

| eading to the inplenmentation of

| QAC neeti ngs.
address any identified shortcom ngs,
appropriate nmeasures to mnimze these issues and pronote the overall
devel opnent of the institution.

Gat hering and utilizing feedback from students,
for the continuous inprovenent of our
conpr ehensi ve approach to collect and anal yze feedback,
Feedback Coll ection:
and for mal

t eachers,
institution.

and i nf or mal
Dat a Aggregation and Organi zation:

st akehol

enpl oyi ng

engagenents to

We conduct both

alumi, enpl

ders, and
W adopt a
the follow ng

W utilize structured surveys,

gat her
The

qualitative

oyers, and

CRITERION Il —= TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BEd Educati on 100 100 64
Pedagogy in
various School
Subj ect s
Vi ew Upl oaded File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers

in the institution
(UG)

in the institution
(PG)

available in the
institution
teaching only UG
courses

available in the
institution
teaching only PG
courses

teaching both UG
and PG courses




2018 64 0 15 0 0

2.3 — Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
15 15 8 5 2 12

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

The student mentoring program is offered in our Chembur Sarvankash Shikshanshastra Mahavidyalaya. Mentor-
Mentee Group Procedure is as follows. Students are divided into groups, each assigned a mentor. Students
consult with their mentor to discuss personal and academic concerns. The mentor provides educational
guidance, personal advice, and counselling to the students in their group. Mentoring system in the institution
connects students with experienced teachers who offer advice and encouragement. These mentoring
relationships in our institution are both formal and informal. The student teachers benefits in the following ways
Personal Development: Mentoring extends beyond academic subjects, allowing student teachers to acquire
essential skills like communication, leadership, and resilience etc. Academic Support: Mentors assist mentees in
enhancing their academic performance, boosting their confidence in practice teaching, preparing for
examinations, and navigating various aspects of the teaching-learning process. Personal Support: Personal
support encompasses guidance in resolving personal issues and problems, as well as emotional support.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

64 15 1: 4

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

17

15

2

0

7

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,

International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2019 Dr. Kusum Associ at e 03
Chaudhari Pr of essor

Vi ew Upl oaded File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year

Programme Name

Programme Code

Semester/ year

Last date of the last
semester-end/ year-
end examination

Date of declaration of
results of semester-
end/ year- end
examination




2018-19 06/ 05/ 2019 01/ 07/ 2019

BEd 4E00144

Vi ew Upl oaded File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

Continuous Internal Evaluation (CIE) Systemin B. Ed. Programe Chenbur
Sarvankash Shi kshanshastra Mhavi dyal aya adheres to the exam nation pattern and
gui del i nes set by Munbai University for evaluation purposes. Two assignnents,
essay tests, class tests, are conducted for all subjects. The interna
assessnent schedule is conmuni cated well in advance to both students and
faculty through the institute' s academ c calendar, which is aligned with the
university' s acadenic cal endar. The evaluation for theory courses is split
between a 60-mark University exam nation and a 40-mark internal assessnent. To
ensure effective Continuous Internal Evaluation (CIE) in the B.Ed. program we
have initiated the follow ng system Use of Technol ogy for Assessnent and
Feedback: W use technol ogy to expedite assessnent process and providing tinely
f eedback. Renedi al Measures to Enhance Student Performance: Students are
provided with opportunities to inprove their grades through renedi al neasures.
Regul ar Feedback for Continuous |nprovenent: Students are given regul ar
feedback on their perfornmance, enabling themto identify their strengths and
areas for inprovenent.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The institution prepares an academ ¢ cal endar based on the schedul e provi ded by
the affiliating university to ensure the effective inplenentation of the
curriculum According to the universitys rules and regul ati ons, acadenic

activities are carried out throughout the year. At the conmencenent of the
session, the institution devel ops an acadeni c cal endar to coordi nate both
curricular and extracurricular activities. The cal endar takes into account
avai | abl e worki ng days, short and | ong holidays, national public holidays, the
adm ssi on process, senester-w se teaching plans, tentative university
exam nation dates, internship prograns, allocation of internal assessnent work
(such as projects, assignnents, class tests, and essay tests), library work,
and the celebration of inportant days and festivals. The institution also
engages in extracurricular activities, including inter-collegiate conpetitions,
community work, and industrial visits, as well as arranging various curricul ar
and co-curricular activities in line with the guidelines provided by the State

Gover nnent of Maharashtra. Consequently, the institute strictly adheres to the
conduct of exami nations and other related matters. Adherence to acadenic

cal endar:- The followi ng steps are used to adhere to academnic cal endar. 1
Initial Planning 2. Approval 3. Communi cation 4. Enforcenent 5. Continuous
nmonitoring 6. Flexibility Feedback Thus the academ c cal endar ensures snooth
functioning of our institutes to conduct of exam nations and related matters.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://media.cssmin/ 2023/ 08/ Learni ng-obj ecti ves. pdf

2.6.2 — Pass percentage of students

examination

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination




4E00144 BEd Educati on 64 63 99
Pedagogy in
vari ous
Schoo
Subj ect s

Vi ew Upl oaded File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

https://nedia.cssmin/2023/08/sss-on-Teachi ng-Lear ni ng- Process-18-19. pdf

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Nill 0 0 0 0

Vi ew Upl oaded File

3.2 —Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date

NI L NI L

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category

NI L 0 NI L Nill NI L

Vi ew Upl oaded File

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
NI L NI L NI L NI L NI L Ni Il

Vi ew Upl oaded File

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State National International

1 0 0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded

EDUCATI ON 2

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)




Nat i onal Educati on 20 4.3

Vi ew Upl oaded File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication

EDUCATI ON 0

Vi ew Upl oaded File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed!/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
NI L NI LNI L NI L 2018 0 0 0
Vi ew Upl oaded File
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
NI L NI L NI L 2018 0 0 0
Vi ew Upl oaded File
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
Present ed 6 9 0 0
papers
Vi ew Upl oaded File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such
activities

Number of students
participated in such
activities

Ext ensi on Depar

Depart nent of
Life long Learning
and Extension ,
Uni versity of
Murbai

2

63

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

Ext ensi on

Depart nent
felicitation as

Depart ment of
Life Long Learning

63




Fi el d Coordi nat or and Ext ensi on,
Uni versity of

Munbai

View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen
cy/collaborating
agency

Name of the activity

Number of teachers
participated in such
activites

Number of students
participated in such
activites

EXTENSI ON

Depart nment of

PEC

2

63

Life Long
Lear ni ng and
Ext ensi on ,
Uni versity of

Munbai

View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration

NI L NI L 0 0

View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
Iresearch lab
with contact
details
I nt ernship I nt ernship Practi ci ng 09/ 07/ 2018 28/ 08/ 2018 76
Pr ogr amme School
Sem |V
I nternship I nternship Practi ci ng 21/ 01/ 2019 28/ 02/ 2019 92
Pr ogr amme School
Sem I |
View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
Saket Col | ege of 02/ 07/ 2018 Organi ze Joi nt 135

Educati on Wor kshop and Guest

Sessi ons

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES




4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

1300000

1267603

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Canmpus Area Exi sting
Cl ass roons Exi sting
Classroons with LCD facilities Exi sting
O hers Exi sting

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
SOUL 2.0 Partially 2.0 2014
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 170 35211 0 0 170 35211
Books
28 6312 0 0 28 6312
Ref erence
Books
Jour nal s 6 12757 0 0 6 12757
O hers(s 10 1500 0 0 10 1500
peci fy)

View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
NI L NI L NI L Nill
View File
4.3 — IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme [Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 41 25 0 0 0 5 6 0 0
g




Added 0 0 0 0 0 0 0 0 0

Tot al 41 25 0 0 0 5 6 0 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

50 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility

Chenbur Sarvankash Shi kshanshastra https://ww. cssmin/
Mahavi dyal aya

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
481200 345594, 25 1115600 760299. 46

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

The Chenmbur Education Society is responsible for the mai ntenance of the
physical infrastructure, while S. T. Enterprises holds the annual naintenance
contract (AMC) for the mmintenance and cleanliness of the entire canpus. The

institutions support staffs ensure the daily cleanliness of the classroons, and
the security contract is managed by Action Security Services. The library and
sports conmmittees play a pivotal role in fornmulating policies for library
services and sports activities. The conputer lab is regularly nmaintained, and
the academic facilities, such as the |language |ab, curriculumlab, and
pedagogi cal | earning resources, are overseen by the designated teacher in-
charge. Pest control is carried out through the AMC with Om Sai Pest Contro
Services, and intercom mai ntenance is addressed by the AMC with Maxi ma System
O her tasks, such as colouring, plunbing, and general naintenance, are carried
out as needed. The institution follows a policy of maxim zing the use of al
physical infrastructure, including | aboratories, libraries, sports facilities,
conputers, and cl assroons.

https://www.cssm.in/wp-content/uploads/2023/12/4.4.2.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support NI L 0 0
frominstitution
Fi nanci al Support
from O her Sources

a) Nati onal Soci al Justice 51 369693
and
Sp. Assi sst, Tri bal
Dev Dt., VINT, OBC




and SBC Wl .
Dept.---CGovt of
| ndi a Post -
Matric, Tuition and
Exam fee and DHE-
Ragar shi Chat . Shahu
M Shi Shu Shi sh
Schene

b) I nt ernati onal

NI L

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability

Date of implemetation

Number of students

Agencies involved

enhancement scheme enrolled
Di pl oma Course in 02/ 07/ 2018 37 Uni versity of
Functional English Munbai
Certificate 09/ 07/ 2018 43 Uni versity of
Course for Munbai
Functional English

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2019 NI L 0 0 0
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received Number of grievances redressed Avg. number of days for grievance
redressal
0 0
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations stduents placed
visited participated visited participated
NI L 0 0 NI L 0
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to




higher education

2018 1 Uni versity I'T Uni versity Mast er of

of Munbai of Minbai Sci ence
(M Sc.)
Degr ee,

I nf ormati on

Technol ogy

View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
NET 0
SET 0
View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Vedh Mahot sav- Rangol i In house cel ebration at 164
Conpeti ti on, Cooki ng Col | ege Level

Conpetition, Hairstyle
Conmpeti tion, Fashi on Show

Sports Activities- In house cel ebration at 164

At hl etics-100 and 200 Col | ege Level
nmet ers, Tug of

war , , Badmi nt on, Chess and

Carr om
Cultural Activities- | nhouse cel ebration at 164
| fresher party diwali Col | ege Level

pahat constitutional day
student council el ection
tal ent search christnas
day cel ebration vedh
mahost av republic day
cel ebration sports day
mahar ashtra bhasha din
annual day farewel |

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2019 NI L Nat i onal Ni Tl Ni Tl NA NI L
2019 NI L | nt er nat Ni Il Ni Il NA NI L
i onal
View File

5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative
bodies/committees of the institution (maximum 500 words)




About Student Council The Student council represents the students of the
col l ege. Students contest elections to becone nenbers of the council. The
menbers are duly elected in the Student Council Elections for tenure of two
years in accordance with the nornms. Canpaigning for elections and reachi ng out
to the other student teachers hel ps them becone better at public speaking and
networking. It also helps the take on | eadership roles, enploy their critical
t hi nki ng and probl em sol ving skills and encourage themto play an inpactful
role in the well being of the organization and the commnity. Student teachers
are elected for various posts |like: The General Secretary, Assistant Secretary,
technical in-charge, discipline in-charge, nedia in-charge, cultural events in-
charge, literary in-charge and internal affairs in-charge. The el ected nenbers
are supported by teacher facilitators. Objectives: ¢ To have a |ink between the
faculty and students. ¢ To make students responsible, accountable and
participate in the devel opnment of the institute as well as into the process to
devel op their own personality, organisational skills and career through
interactive prograns. ¢« To nake students responsible, accountable and
participate in the devel opnent of the institute as well as into the process to
devel op their own personality, organisational skills and career through
interactive ¢ To incul cate denocratic values, fostering qualities of
| eadership. ¢ To develop respect for the constitution and constitutiona
authorities and nmaki ng them active partners in the snooth functioning of the
college. « To represent student’s interest and to organi se student oriented
activities and programmes ¢ To pronote canpus unity and quality in student life
by providing entertaining activities and various opportunities for canpus
i nvol venments. Activities: The student council organizes several co-curricular
and extra-curricular activities throughout the academ c year for all the
students to participate based on their interest and inclination. Some of them
are as follows: ¢ Celebration of inportant days:-Cel ebration of Internationa
and National |evel Progranme ¢ Cultural celebrations:- Diwali, Navratri,
Cultural day,etc ¢ Conpetitions:- Rangoli, Best out of waste, Mehendi,etc o
Vedh Cel ebration ¢« Coordinating intercollegiate events. ¢ Talent hunt, etc e
Annual Sports ¢ Annual Prize Distribution ¢« Convocation In addition to planning
these activities, the student council is also the voice of the other student
teachers. They hel p share student’s ideas, interests and concerns with the
faculty nenbers, which ensure snooth working of the organization. The students
select their reprentatives through secret Ballot System The el ected
representative play different roles and carry out various activities
/ Programres as per their portfolios. As per the University Guidelines, Student
Council is denocratically forned. The portfolios of the elected nmenbers with
their portfolios is as follows-- 1) General Secretary-Satish Raghuvanshi 2)
Cl ass Representative-G@unjan Yadav 3) Sports Incharge-Sunbul Khan 4) Discipline
I nchar ge- - Anki t a Dandekar 5) Cultural |ncharge-Shraddha Aswal kar 6) Gi evance
I nchar ge- Mant a Yadav Throughout the year Student Council Organizes Progranmnes.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

100

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :




2

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

1. The institution has various of academic and adm nistrative commttees. The
faculties, librarian and adm nistrative staff are the nenbers of these
conmttees. Al the acadenm ¢ and adm nistrative decisions are taken in the
respective commttees. 2. The decision are taken after deliberation and with
mut ual consent of all the stake holders. This ensures decentralization of
activities and participative management .

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 200 words each):

Strategy Type Details

Admi ssi on of Students 1. The teachers participate in various
FDP, Short Term Traini ng progranmes,
Sem nar, Workshops etc. to update their
know edge. 2. The teachers use vari ous
i nnovative strategies for teaching
| earni ng process. 3. The teachers
participate in onscreen assessnent of
papers. They attended the training
progranmes for onscreen assessnent of
the papers. 4. The teachers are
encouraged to pursue Ph.D. 5. The
library resources are updated
regularly. 6. Various progranmes,
activities are organi zed for Human
Resource Devel opnent. 7. Al the
candi dates interested in B. Ed.
adm ssion are provided with
counsel l'i ng

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area Details

Exam nat i on 1. All the admnistrative work is
done on conputers. Al the records are
digitally maintained. 2. The adm ssions
are done and confirmed online through
CET Cell portal. 3. The finance and
accounts are nai ntai ned using | atest
Tal |l y package. 4. The questions papers
of the exam nation are send
el ectronically through DEPD (Digital
Exam Paper Delivery)and the coll ege
downl oad the sane.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee




of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
Nill Ni | Ni | Ni | 0
View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional |administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2018 Lear ni ng Lear ni ng 15 4
Envi ronnen |Envi ronnen [11/08/2018 |11/ 08/ 2018
t t
View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
FDP on “e- 1 04/ 02/ 2019 10/ 02/ 2019 7
Cont ent
Devel opnent”
View File
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
0 0 0 0
6.3.5 — Welfare schemes for
Teaching Non-teaching Students

Duty | eaves are given
to teachers to attend
pr of essi onal Devel opnent
pr ogr ammes.

Advance payment to Non
Teaching Staff in case of
ener gency.

The students are given
the schol arship and free
ship as per the
Gover nnent Cui del i nes.
The facility of Fee
Paynment in Instal ments
for needy students.

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

The i nternal

and external audit is done regularly in the institution.
internal audit

is done by the society where as external audit

The
is done by the




|Joi nt Director of Higher Education.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the

year(not covered in Criterion I11)
Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
Ni | 0 Ni |
View File
6.4.3 — Total corpus fund generated
00
6.5 — Internal Quality Assurance System
6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?
Audit Type External Internal
Yes/No Agency Yes/No Authority
Acadeni ¢ Yes Uni versity Yes | QAC
Adm ni strative Yes Joi nt Yes LMC
Di rector

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)
events. 2. The parents attend
3. The parents are free to

1. The parents can participate in various cultural

Nati onal Festivals organized by the institution.
gi ve val uabl e suggestions for quality enhancenent of the institution.

6.5.3 — Development programmes for support staff (at least three)

1. The support staff attend the various programmes and training canp organi zed

by Social Wl fare Departnment, Joint Director office and University of Minbai

related to various adm nistrative aspects. 2. The support staff participate in

various recreational activities. 3.Duty leave is given to support staff for
participating various activities.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. Mcro CAP center for onscreen Assessnent of Papers started in the
institution. 2. A synposium on Universal Human Val ue Education is conducted in
the institution. Principals from28 colleges of Education attended the
programe. 3. A NET/ SET gui dance sessions are started every Saturday.

6.5.5 — Internal Quality Assurance System Details
a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No
¢)ISO certification No
No

d)NBA or any other quality audit

6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants

2018 The 05/ 07/ 2018 05/ 05/ 2018 05/ 05/ 2018 2

col | ege part
icipation in
cel ebration




of sesquicen
tenni al
birth
anni versary
of Sister
Ni vedita
organi zed by
Ramakri shna
M ssi on

2018

Organi zati on
of Workshop
on Lear ni ng
Envi r onnent

04/ 08/ 2018

11/ 08/ 2018

11/ 08/ 2018

70

2018

Organi zati on
of Workshop

on Cl assroom
Managemnent

13/ 08/ 2018

18/ 08/ 2018

18/ 08/ 2018

72

2018

Visit to
NASECH
(Nat i onal
Soci ety For
Equal Opport
uni ties For
t he
Handi capped)

18/ 11/ 2018

03/ 12/ 2018

04/ 12/ 2018

72

2019

Trai ni ng
progranme on
Under st andi n

g
Pedagogi cal
Know edge
and
Appr oaches
in collabora
tion with
HBCSE

13/ 02/ 2019

18/ 03/ 2019

20/ 03/ 2019

32

2019

Visit to
d d- age Hone
at Khadwal i

13/ 02/ 2019

05/ 04/ 2019

05/ 04/ 2019

70

View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants
programme
Female Male
Critical 15/ 07/ 2018 15/ 07/ 2018 59 5
Anal ysi s of
Depi cti on of




wonmen in Media
by student
t eacher

Gender 15/ 07/ 2018 30/ 07/ 2018 59

Anal ysi s of
Text Book is
done by student
- Teacher

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

The institution instils environnmental consciousness anong student-teachers
t hrough a conprehensi ve Environnental Education course. This course delves into
the intricacies of the environment, enconpassing biotic and abiotic conponents,
ecol ogi cal energy dynam cs, and effective teaching approaches. Student-teachers
are sensitized to critical environnental issues such as climte change and

bi odi versity | oss, enpowering themto becone advocates for sustainable
practices. They gain insights into Sustainable Environnental Mnagenent and

expl ore sustainable practices |ike rainwater harvesting and nangrove

managenent. To further enhance their environnental understanding, student-
teachers are taught about environnental |aws, initiatives, and projects. This
hol i stic approach equips themw th the know edge and skills to becone

responsi bl e environnmental stewards. The institutions comrtnent to
sustainability is evident in its utilization of solar panels as an alternative
energy source, denobnstrating its dedication to mnimzing its environnental
footprint. This initiative serves as a powerful synbol of the institutions
comm tnent to environmental stewardship and inspires student-teachers to adopt
sust ai nabl e practices in their own |ives.

7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 0
Provision for |ift Yes 0
Rest Roons Yes 0
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational [engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2018 1 1 03/ 12/ 2 2 Visit Hands 46
018 to on experi
Nat i onal ence

Soci ety speci al
for Equal |education
Qpportuni | Pedagogy
ties for
t he Handi
capped
( NASECH)




2019 1

1 05/ 04/ 2 1
019

Under st 18
andi ng
t he
probl ens
faced by
ol d age
peopl e

Visit
to Add
age Hone

View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

Hand Book of Conplete
Code of Conduct

01/07/ 2017

To foster a positive
and productive | earning
environnment, the
institution has
est abl i shed di stinct
codes of conduct for
students, admnistrative
staff, and teachers. Each
code outlines the
expect ed behavi ours and
responsibilities to
ensure the snooth
operation of the
institution and the well -
bei ng of al
st akehol ders. The Student
Code of Conduct guides
students in upholding a
respectful and inclusive
| earni ng environnent. The
Teacher Code of Conduct
enphasi zes the teachers
role in fostering a
positive and productive
| ear ni ng envi ronnent for
all students. The
Admi ni strative Staff Code
of Conduct outlines the
prof essi onal standards
and ethical practices
expect ed of

adm ni strative personnel
The institutions codes of
conduct are accessible to
al |l stakehol ders on the
institutional website (ht
tps://www. cssm i n/ wp- cont
ent / upl oads/ 2023/ 12/ Handb
ook- of - conpl et e- code- of -
conduct . pdf) ensuring
transparency and
accountability.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity

Duration From

Duration To

Number of participants




Community work at 03/ 12/ 2018 04/ 12/ 2018 46
Nati onal Soci ety
For Equal
Opportunities For
t he
Handi capped( NASEQOH)

Conmuni ty work at 05/ 04/ 2019 05/ 04/ 2019 18
A d age Hone

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1. The students are sensitized about the role of an individual in protecting
the Environnment through the subject |ike Environnmental Education.

2. The use of thernacol is banned in the institution.

3. Plantation is done in the institution in available space.

4. The students and faculties are encouraged to use the recycled material and
avoid the plastic bags.

5. The dry and wet wastage is segregated in the institution.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

I) Title of the practice: Science Made Easy: Sinplifying Learning for All. The
context that required the institution of the practice: Students wi th science
background constitute nore than 30of the total strength. W at the
institutional |evel do our best in giving them exposure to various nethods of
teaching and update their current know edge. However, in one of the staff
nmeeting, the science nethod faculty cane up with the idea of visiting Hom
Bhaba Centre for science education (HBCSE), which is a premier institution for
science and nmathematics education. Talk was initiated and it was decided that
instead of just visiting the institute, HBCSE can organi se a neani ngful *‘hands
on’ experience in teaching |earning of the sciences. The thought was followed
up further and resulted in a very enriching and useful experience for the
students. bjectives of the practice: Follow ng objectives were decided. 1. To
fam liarise the students with the activities at HBCSE. 2. To learn the
i nnovative techni ques used by themin teaching | earning process. 3. To acquire
the skill of denonstrating an experinent. 4. To learn the basics of witing a
research paper and present it. The practice : Al the science nethod students
were sent to HBCSE as a part their internship programand they were expected to
participate in every activity that was planned for them Cbstacles faced if any
and strategies adopted to overcone them None. |npact of the practice: This
programe has given hands on experience about various pedagogi cal approaches of
teaching of science in classroons. Students |earned about Teacher fell owships,
proj ect assistant positions, pre-service teacher fellowship etc. offered by
HBCSE. Awar eness about basic pedagogi cal concepts |ike PCK, PK, TPACK, TSPCK
TSPCK, curricular saliency etc. was devel oped. Students were given practical
denmonstrations on co teaching, PBL and ABL, and they got to interact with
faculty from || SER Pune. Resources required: HBCSE vol unteered to provide the
necessary infrastructural and human resources. Student teachers were required
to make their own arrangenents to reach the venue at HBCSE About the
institution (i) Nanme of the Institution: C. S. S. Mhavidyal aya, Chenbur (ii)
Year of Accreditation: Decenber 2016 (iii) Address: R C. Marg, Chenbur, Minbai
400 071. (iv) Grade awarded by NAAC. A (v) E-Mail: principal @ssmin Il) Title
of the practice: Sensitizing Students to the Wsdom of Age: An
I nt ergenerational Approach to Education The context that required the




institution of the practice: B. Ed training programme essentially focuses on
al I -round devel opnent of the personality. Acadenic aspects of the curricul um
are well handl ed during the carefully planned academ c sessions. Activities for
affective donmain also constitute a part of this careful planning. Institute has
al ways been focusing on shaping the ethical, noral, social aspects of the
personal ity through a multitude of programs every year. Activities with NASECH
is one such regular activity that focuses on sensitizing the students.
Established in 1968, National Society for Equal Opportunities for the
Handi capped, India (NASECH, |INDI A) has been steadily working towards devel opi ng
conprehensi ve rehabilitation opportunities for the persons with disabilities so
as to facilitate integration into the mainstreamof the society. NASEOH, is
commtted to the cause of chall enged individuals. Qur student teachers work
with them every year thereby realising the inportance of mainstreaning the
persons with disabilities. This programre had been a great success and our
student teachers every year got first-hand experience of working with them
They sensitized and devel oped concern about the rehabilitation of these
chal I enged individuals. Due to success of this program we decided to take up
the issue of senior citizens this year. The value deterioration in the society
is evident fromthe fact that we no longer care for elders in famly as we used
to once upon a tine. The increase in the nunber of old age hones or special
housi ng colonies that are conming up is quite alarmng. It was felt that we need
to make the students aware about the problens of the senior citizens and try to
nip the issue in the bud. The problens of senior citizens in Indiais
nmul ti faceted. Sonetinmes they stay al one due to sheer apathy of their kins and
this is shameful for the society. Sonetines they are sent to old age hones.
They live in dire state, deprived of basic dignity and heal thcare. Sonetines
they are even denied the basic self-respect and find it very difficult to cope
up with the changing tines. Therefore, institution decided to sensitize the
students about the problens of senior citizens. The intent was very clear. They
shoul d at least learn to take care of their parents in their old age.
bj ectives of the practice: 1. To sensitize the students about the probl ens of
senior citizens. 2. To enpathise with the problens of old age. 3. To learn to
take care of the senior citizens at hone. The practice: A day visit was
organi sed to ‘ Mat oshree Vrudhhashram |ocated at Asangaon, a suburb or Minbai
Faculty in charge got in touch with them and chal ked out a proper schedul e
comprising of orientation about the ashram hands on experience, interaction
with the senior citizens etc. The entire day was planned and executed very
systematically. Cbstacles faced if any and strategies adopted to overcone them
None. | npact of the practice: Students feedback after comng to the institution
was novi ng. Many of them shared that the stories that they had heard over there
were very disturbing and they couldn't believe that children could abandon
their own parents. They understood the problens faced by senior citizens. so
many seem ngly sinple things like taking online appointnments for doctor, bank
transactions through apps or finding right information using internet etc. pose
a challenge to them This happens due to | ack of know edge or sonetinmes due to
disability. Some of themfelt that they could try and vol unteer for such
activities or conduct programres for the senior citizens through senior
citizens foruns. . As far as abandoning parents is concerned, they felt that
val ue education in schools should be strengthened and new rol e nodel s created
for gen next. Resources required: None. Students were asked to reach the venue
on their own. About the institution (i) Name of the Institution: C. S. S
Mahavi dyal aya, Chenbur (ii) Year of Accreditation: Decenber 2016 (iii) Address:
R C. Marg, Chenbur, Munbai 400 071. (iv) G ade awarded by NAAC. A (v) E-Mil:
princi pal @ssmin

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://ww. cssmin/ wp-content/ upl oads/ 2023/ 11/ Best -Practi ses-18-19. pdf




7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

The institutions vision, A soul should enlighten another soul. A teacher is a
Life Long Learner, encapsul ates the transformative power of education and the
pivotal role of teachers in this process. Its commtnment to providing quality

education for all, regardless of socioeconom ¢ background, is evident inits
di verse student community. The institutions enphasis on nmaxi m zi ng exposure
t hrough curricular and co-curricular activities fosters skill devel opnent,

cul tural awareness, and personal growth, particularly for students from
under privil eged backgrounds. Wrkshops on sel f-esteem anger managenent, self-
awar eness, yoga sessions enpower these students to recognize their potential
and cultivate a positive self-imge. The institutions dedication to lifelong
| earning for students, teachers, and support staff is commendabl e, preparing
them for success in a dynanmic world. Activities sensitizing student-teachers to
nati onal and international issues cultivate gl obal awareness and inspire them
to becone change makers. To further support its vision, the institution
organi zes:- eCurricular activities: This exposes the students to diverse
cul tures and perspectives. <Co-curricular activities: This fosters skil
devel opnment and tal ent exploration. « Wrkshops: This enabl es hands on
experience on various hard and soft skills. ¢ Seminars and lectures: It
addresses local, national and international issues. ¢ Comunity service
projects: It encourages social responsibility and understandi ng of diverse
backgrounds. Through such initiatives, the institution enpowers its
st akehol ders to enbody its vision, igniting a chain reaction of enlightennent
and |ifelong | earning.

Provide the weblink of the institution

https://ww. cssm i n/wp-cont ent/upl oads/2023/12/7. 3. 1. pdf

8.Future Plans of Actions for Next Academic Year

The institution has the follow ng Plan of Actions(PoA) for the next academ c
year. 1. Progranms for Mental and Physical Health: Strategy: The institution wll
conduct regul ar yoga sessions, m ndful ness workshops, stress managenent
wor kshops, nental health awareness canpai gns, and counselling services. 2.
Strengt hening Community Work Activities: Strategy: The institution will establish
partnerships with NGOs, |ocal authorities, and governnent agencies to organize
Community work Activities. 3. Wrkshops and Training Prograns for Learners
Devel opnent: Strategy: Devel op a conprehensive cal endar of workshops covering
various aspects of personal and professional devel opnent. The institution plans
to invite industry experts, guest speakers, and trainers to conduct specialized
sessi ons on | eadership, communication, critical thinking, and probl em solving
etc. 4. Undertaking Major and M nor Research: Strategy: The faculty will be
encouraged to undertake major mnor research. 5. Organizing Sem nars and
Conferences: Strategy: The institution plans to establish partnerships with
nati onal agencies, academ c institutions, and industry bodies for organizing
sem nars and conferences covering diverse fields and current topics.




