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Part A

Data of the Institution

1. Name of the Institution

CHEMBUR SARVANKASH SHI KSHANSHASTRA
MAHAVI DYALAYA

Name of the head of the Institution

Dr.Vijay Dattatray Javl ekar

Designation Pri nci pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 02225221439
Mobile no. 9987085731

Registered Email

princi pal @ssmin

Alternate Email

cachakradeo@nuai | . com

Address R C. Marg, Chenbur Naka, Chenbur-400071
City/Town Chenbur
State/UT Mahar ashtr a

Pincode

400071




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

state

Name of the IQAC co-ordinator/Director

M . Chandr ashekher Ashok Chakradeo

Phone no/Alternate Phone no.

02225221439

Mobile no.

9987085731

Registered Email

princi pal @ssmin

Alternate Email

cachakradeo@nuai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://nedia.cssmin/2023/07/ AQAR- 2

015-16- 2. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

https://ww. cssmin/wp-content/ upl oads/

2023/ 10/ Academ c- Cal enedr - 2016-17. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ACECLIEHE Period From Period To
2 A 3.20 2011 08-Jan-2011 | 07-Jan-2016
3 A 3.35 2017 23-Jan-2017 | 22-Jan-2022
1 A 90- 95 2004 03- May- 2004 | 02- May- 2009
6. Date of Establishment of IQAC 01- Aug- 2004

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture




Item /Title of the quality initiative by Date & Duration Number of participants/ beneficiaries
IQAC

Wor kshop in col |l aboration 27-Jan- 2016 75

with Center for Cultural 7

& Resource Center for

Tribal teachers in India

State | evel sem nar on 05- Mar - 2016 76

Mar at hi School s present & 1

future perspectives

Workshop on 'Drama & Arts 05- Apr- 2016 76

i n Education’ 1

A training progranme on 26- Apr- 2016 16

MOCDLE & novi e maker in

col l aboration with

Depart ment of Educati onal

Technol ogy , SNDT

Uni versity

Tree plantation at in 01-Jul - 2016 76

col  aboration with

Hari yal i

L::asset('/"),'public/).'/public/index.php/admin/get_file?file_path=".encrypt('Postacc/Special_Status/'.$instdata->uploa

d special status)}}

Vi ew Upl oaded File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
State Sal ary Gover nnent of 2016 14652990
Gover nnment Mahar ashtra 365
Vi ew Upl oaded File

9. Whether composition of IQAC as per latest Yes

NAAC guidelines:

Upload latest notification of formation of IQAC View Link
10. Number of IQAC meetings held during the 4

year :

The minutes of IQAC meeting and compliances to the No

decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report

No Files Upl oaded !!!

11. Whether IQAC received funding from any of
the funding agency to support its activities

No




during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

Certificate course in Functional
i nputs in Curriculum

English, CCRT Wbrkshop on introducing cul tural

Cel ebration of NMarathi Bhasha D was,

Visit to Bonbay Stock Exchange

I ntroduction of Rubric Techni que,

Plantation of tree & Conmunity work in Rural

area

Cel ebration of International Yoga Day,

Wor kshop on Arts & Crafts

Vi ew Upl oaded File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

I nfrastructural Devel opnent

The col |l ege has nmade renovation in
existing Infrastructure. Curriculum

| aboratory, Arts & Craft room has been
creat ed.

Cel ebration of International Yoga Day

| nt er nati onal
on

Yoga Day was cel ebrated

Tree Pl antation

Tree Plantation Progranme was conduct ed

Visit to various places in Munbai for

gi ving Hands on Experience

Bonbay Stock Exchange di ssem nated the
i nformation about various aspects of
Bonbay Stock Exchange

Visit to Special School

Visit to Rochiram T Thadani School for

Heari ng Handi capped.

Vi ew Upl oaded File

14. Whether AQAR was placed before statutory No
body ?

15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to

assess the functioning ?

16. Whether institutional data submitted to Yes
AISHE:

Year of Submission 2017




Date of Submission

09-Jan- 2017

17. Does the Institution have Management
Information System ?

Yes

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

The institution has MS in place. The
mai n function of MSis to collect data
related to academ c and adm ni strative
aspects, to create and mmintain data
base of students. The data is collected
fromcirculars of University, UCC,

NCTE, Governnent fromtine to tine. The
information is uploaded on MS system
of Government of India. 1. Data

Col l ection: The MS collects data from
various sources, including circulars
fromthe University, UGC (University
Grants Commi ssion), NCTE (National
Counci | for Teacher Education), and
gover nnment agencies. 2. Database
Managenent: The M S creates and

mai nt ai ns a dat abase of students and
possi bly other relevant information. 3.
Gover nnent Conpliance: The MS likely
hel ps in tracking and managi ng the data
required for conpliance with government
regul ati ons. 4.Information Upl oad: The
institution uploads the collected data
and information to the M S of various
authorities. 5. Reporting and Anal ysis:
The collected data is anal ysed for

i ncreasing adm nistrative efficiency.
The above nodul e hel ps in increasing
overall efficiency of the institution.

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

words

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500

i ncluding the internship programe,

A wel | -pl anned curriculumdelivery and docunmentati on mechani sm necessitates the
high quality education. It helps to ensure that the curriculumis aligned with
the institution's goals and objectives. Curriculumplanning: - Curriculum
delivery begins with effective planning. The educational goals, objectives and
| earni ng outcones are given the priority for curriculum planning. The academnic
year begin with the well planned acadenic cal endar. The theory & practicum
co-curricular activities, various days and
event celebration etc. are well reflected in the acadenic cal endar. Curricul um
Delivery:-We have well qualified teachers that play a significant role in
curriculumdelivery. The B.Ed. course has becone 2 Year course since 2015. Cur
faculties are the nmenber of syllabus fram ng conmttees of various B. Ed.
courses. All the faculties attended the orientation programes for the
curriculuminpl enentation which hel ped themin effective transaction of the
curriculum Curricul um Docunent ati on:

The teacher nmintains docunents such as




| ecture hand outs, teaching learning activities,
the faculties conduct the lectures in well
used by the faculties to nake their teaching |l earning | earner centred.

| earni ng resources etc. All
prepared manner. Various mnethods are

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses
Ni |
Certificate
Course in
Funct i onal
Engl i sh

Dates of Duration
Introduction
01/ 07/ 2016 180

Focus on employ Skill
ability/entreprene  Development
urship
Enpl oyabi | Enhanci ng
ity Engl i sh

Profi ci ency

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course

Programme Specialization

Dates of Introduction

Ni |l

NA

Nl

Vi ew Upl oaded File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting
CBCS

Programme Specialization

Date of implementation of
CBCS/Elective Course System

BEd

Al'l the subjects in
B. Ed. have CBCS

15/ 06/ 2016

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
35

Diploma Course
0

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Ni |

Nill

0

Vi ew Upl oaded File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

BEd

Pedagogy in School
Subj ect s

76

Vi ew Upl oaded File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes




Parents No

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

Anal ysing and utilizing feedback from students, teachers, stakehol ders, and
alumi is crucial for the overall devel opnent of our institution. A

conmpr ehensi ve approach is followed to collect, analyse it for institutional

i mprovenment. We follow the follow ng strategies for feedback anal ysis. 1. The
mul ti channel approach is used to gather the feedback from vari ous stakehol ders
that include structured survey face to face formal infromal interaction. 2.Data
Aggregati on and Organi zation: The coll ected data ensures proper organization.

3. Qualitative- Quantitative analysis:- The qualitative-Quantitative analysis of
the data is done. 4. Action Planning: - The qualitative quantitate analysis is
used for further action planning. The feedback is taken by the various stake
hol ders such as Students, Teachers teaching particular course for the B.Ed.
alumi , enployers including the Head of various school. The feedback is

anal ysed and it is discussed in the | QAC neetings. The open di scussion and
brain storming is encouraged to overcone the | acunae pointed out by the various
stake hol ders. An appropriate neasures are taken to mnimze it facilitate the
overal | devel opnent of the Institution. By follow ng these steps and

mai nt ai ni ng an open, transparent, and responsive approach to feedback,
institutions can enhance their educational quality, reputation, and overal

ef fecti veness.

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BEd Educati on 100 100 76
Pedagogy in
various School
Subj ect s
Vi ew Upl oaded File

2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2016 76 0 16 0 0

2.3 - Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms

Resources)




16 16 8 5 2 12

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

A student mentoring system pairs students with teachers who provide them with guidance and support.
Mentoring system is formal as well as informal. Mentee i.e. student teachers are benefited in the following ways.
Personal Development: - It goes beyond academics where the student teachers learn many skills such as
communication, leadership, resilience etc. Academic Support: - The mentors help the mentee in improving their
academic performance, gaining more confidence in their practice teaching, examination preparation various
other aspects related to teaching learning process. Personal Support: - Personal support includes guidance for
solving their personal issues problems. Personal support also includes emotional support. Procedure for mentor-
mentee group:- The student mentoring system is available in the institution. The students are divided into groups.
Each group is assigned a mentor. The students discuss their personal, educational problems with the mentor.
The mentor provides educational, personal guidance counselling to the students in their group.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio
institution
76 16 1:5

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned |No. of filled positions | Vacant positions |Positions filled during | No. of faculty with
positions the current year Ph.D

17 16 1 0 3

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2017 Ni | Nill Ni |
Vi ew Upl oaded File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination
BEd 4E00144 2016-17 30/ 04/ 2017 01/ 07/ 2017

Vi ew Upl oaded File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

The institute is affiliated to Munbai University and follows the exam nation
pattern of the university. Minbai University guidelines are strictly adhered to
wWith respect to evaluation process. There are two assignhnments in each subject.
In the entire subjects essay test, class test, content test are conducted. The
schedul e of internal assessnents is comrunicated with students and faculty well
i n advance through institute academi c cal endar which is prepared based on the
academ c cal endar. The evaluation for theory courses are assessed by University




exam of 60 marks and internal assessnent of 40 marks. The Continuous I nterna
Evaluation (CIE) in B.Ed. programre is done during Internship, in ability
courses, Action Research, witing Reflective journal and naking of Learning
resources in pedagogi cal subject opted by the |earner. The follow ng
initiatives are inplenented for Continuous Internal Evaluation (CIE) system 1
Use of technology to facilitate assessnment and feedback:- The technol ogy
facilitates the assessnent process. 2. Provision of opportunities for students
to inprove their grades through renedi al neasures:- The students are given
opportunities for the inprovenent in their scores. 3. Regular feedback to
students on their performance: - The regul ar feedback is given to the |earner
to know their strengths weakness.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

Institution prepares a cal endar as per the schedule prescribed by the
affiliating university for inplenentation of curriculum As per university
rules and regul ati ons academ c activities are conducted in college throughout
the year. At the beginning of session institution prepares an academ c cal endar
to organi ze the curricular and extracurricular activities in the institution.
In academ c cal endar institute adheres to avail abl e working days, short and
| ong hol idays, national public holidays, adm ssion process, senester w se
teaching plans, tentative university exam nation days of senester, internship
programe, allocation of internal assessnment work i.e., project, assignnments,
class test, essay test, library work, celebration of inmportant days and
festivals are planned nonth wise and inplenent on it. As per academ c cal endar
institution participates in the extracurricular activities like inter
col | egi ate conpetitions, conmunity work, industrial visit etc. Besides this
institute arrange many curricular and co-curricular activities as per the
gui del i nes suggested by the stat Governnent of Miharashtra tinme to tine. Thus
institute strictly adherers to Conduct of Examination other related matters.
Adherence to acadenic cal endar:- The foll owi ng steps are used to adhere to
academ c calendar. 1. Initial Planning 2. Approval 3. Communication 4.
Enforcenent 5. Continuous nonitoring 6. Flexibility Feedback Thus the acadenic
cal endar ensures snmooth functioning of our institutes to conduct of
exam nations and related matters.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://nmedia.cssmin/2023/ 08/ Lear ni ng- obj ecti ves. pdf
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
4E00144 BEd Educati on 76 76 100
Pedagogy in
vari ous
School
Subj ect s
Vi ew Upl oaded File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the




guestionnaire) (results and details be provided as weblink)

https://nmedia.cssmin/ 2023/ 08/ sss-on-Teachi ng- Lear ni ng- Process-16-17. pdf

CRITERION Ill - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Tot al 0 0 0 0

Vi ew Upl oaded File

3.2 —Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date

Ni | Ni |

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category

Ni | Ni | Ni | Nill Ni |

Vi ew Upl oaded File

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
NI L NI L NI L NI L NI L Ni Il

Vi ew Upl oaded File

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State National International

0 0 0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded

EDUCATI ON 0

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal EDUCATI ON 2 0

Vi ew Upl oaded File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication

Educati on 2

Vi ew Upl oaded File




3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed!/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
0 0 0 Nill 0 0 0
Vi ew Upl oaded File
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
NI L NI L NI L Nill 0 0 0

Vi ew Upl oaded File

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty International National State Local

At t ended/ Sem 1 2 0 2
nar s/ Wor kshops

Vi ew Upl oaded File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such
activities

Number of students
participated in such
activities

Popul ati on
Educati on d ub
(PEC)

DEPARTMENT OF
LI FE LONG LEARNI NG
AND EXTENSI ON
UNI VERSI TY OF
MUNVBAI

2

29

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

UDAAN Fest i val
2016-17

BEST SKI T
presentation Award

DEPARTMENT OF
LI FE LONG LEARNI NG
AND EXTENSI ON
UNI VERSI TY OF
MUVBAI

15

View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen
cyl/collaborating
agency

Name of the activity

Number of teachers
participated in such
activites

Number of students
participated in such
activites




POPULATI ON
EDUCATI ON CLUB

DEPARTMENT OF
LI FE LONG
LEARNI NG AND
EXTENSI ON

POPULATI ON
EDUCATI ON CLUB
COLLECE LEVEL
AND COVVUNI TY

30

LEVEL ACTIVITY

View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration

NI L NI L NI L 0

View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Name of the Duration From Duration To
partnering
institution/

industry

/research lab

with contact

details

Title of the
linkage

Nature of linkage Participant

NI L NI L NI L Nill Nill NI L

View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
NI L Nill NI L 0
View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development

1710000 1535676

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Cl ass roons Exi sting
Canpus Area Exi sting
Laboratori es Exi sting

O hers Exi sting

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}




Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
SOUL 2.0 Partially 2.0 2014
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 203 19184 0 0 203 19184
Books
55 15920 0 0 55 15920
Ref er ence
Books
Journal s 5 12110 0 0 5 12110
O hers(s 10 1500 0 0 10 1500
peci fy)
Di gital 1 5700 0 0 1 5700
Dat abase
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
Ni | Ni | Ni | Nill
View File
4.3 —IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme [Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 41 25 0 0 0 5 6 0 0
g
Added 0 0 0 0 0 0 0 0 0
Tot al 41 25 0 0 0 5 6 0 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

50 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and
recording facility

Chenbur

Sar vankash Shi kshanshastra
Mahavi dyal aya

https://ww. cssmin/

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary

component, during the year




Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
453720 298270 1506508 1153707. 3

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

The physical infrastructure maintenance is done by Chenbur Education Society.
The AMC is given to S. T. Enterprises for maintenance and cl eanli ness work of
the entire canpus. The cl assroom cl eanliness is naintained on everyday basis by
t he support staffs of the institution. The security contract is given to Action
Security Services. The library conmttee, sport comrittee plays a crucial role
in determning the policies regarding the library services and sports
activities. The conputer lab maintenance is done on regul ar basis. The acadenic
facilities such as | anguage |ab, curriculumlab, pedagogical |earning resources
etc. is being taken care of by the teacher in-charge. The regul ar pest contro
i s done through the AMC given to On Sai Pest control Services. The intercom
mai nt enance is done by the AMC by Maxi ma System The col oring, plunmbing and
ot her works are done as per requirenent. The institution has the policy of
optimumutilization of all the physical infrastructure including |aboratory,
l'ibrary, sports, computers, classroometc. The policies for maintaining and
utilizing physical, academ c, and support facilities are as foll ows:

1. Mai nt enance: Maintenance of infrastructure, equipnent, and other facilities
is either carried out at the institutional l[evel or on an AMC basis.

2.Uilization: The utilization of commpn facilities |ike Sem nar Hall
Conference roons, and Auditoriumis allotted for the prograns of the college by
the Registrar of the college based on availability The institution ensures the
ef fective maintenance and utilization of existing infrastructure facilities.

https://www.cssm.in/

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support Ni | 0 0
frominstitution
Fi nanci al Support
from O her Sources
a) Nati onal Soci al Justice 15 84731
and

Sp. Assi sst, Tri bal
Dev Dt., VINT, OBC
and SBC Wl .
Dept.---CGovt of
| ndi a Post-Matric,
Tui tion and Exam
f ee and DHE-
Ragar shi Chat . Shahu
M Shi Shu Shi sh
Schened

b) I nt ernati onal NA 0 0

View File




5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
Certificate 04/ 07/ 2016 143 Uni versity of
Course for Murbai
Functional English
Di pl oma Course in 04/ 07/ 2016 42 Uni versity of
Functional English Munbai

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2016 NI L 0 0 0 0
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received Number of grievances redressed Avg. number of days for grievance
redressal
0 0 0
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
NI L 0 0 00 0 0
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2017 0 NI L NI L NI L NI L
View File
5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)
Items Number of students selected/ qualifying
NET 0
SET 0




View File
5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year
Activity Level Number of Participants
Cul tural Activities- In house --At College 104
| ndependence Day, Level
Teachers Day, Makar
Sankranti, Mahat ma Gandhi
Jayanti, Marathi Bhasha
Di was, Republic Day
Sports Activities- In house cel ebration at 104
At hl etics-100 and 200 Col | ege Level
neters, Tug of war,
Badnm nt on, Chess and
Carrom
Vedh ©Mahot sav- Rangol i I nhouse cel ebration at 104
Conpetition, Cooking Col | ege Level
Conpetition, Hairstyle
Conmpetition, Fashion Show
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2017 NI L Nat i onal Nl Nl 00 NA
2017 NI L I nt er nat Nl Ni Tl 00 NA
i onal
View File

5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative
bodies/committees of the institution (maximum 500 words)

About Student Council The Student council represents the students of the
col |l ege. Students contest elections to becone nmenbers of the council. The
menbers are duly elected in the Student Council Elections for tenure of two
years in accordance with the norms. Canpaigning for elections and reachi ng out
to the other student teachers hel ps them becone better at public speaking and
networking. It also helps the take on | eadership roles, enploy their critical
t hi nki ng and probl em sol ving skills and encourage themto play an inpactful
role in the well being of the organization and the community. Student teachers
are elected for various posts |like: The General Secretary, Assistant Secretary,
technical in-charge, discipline in-charge, nedia in-charge, cultural events in-
charge, literary in-charge and internal affairs in-charge. The el ected nenbers
are supported by teacher facilitators. Objectives: ¢ To have a |ink between the
faculty and students. ¢« To make students responsible, accountable and
participate in the devel opnent of the institute as well as into the process to
devel op their own personality, organisational skills and career through
interactive prograns. ¢« To nmake students responsi bl e, accountable and
participate in the devel opnent of the institute as well as into the process to
devel op their own personality, organisational skills and career through
interactive ¢ To incul cate denocratic values, fostering qualities of
| eadership. ¢ To develop respect for the constitution and constitutiona




authorities and maki ng them active partners in the snmooth functioning of the
college. « To represent student’s interest and to organi se student oriented
activities and programmes ¢ To pronote canpus unity and quality in student life
by providing entertaining activities and various opportunities for canpus
i nvol venments. Activities: The student council organizes several co-curricul ar
and extra-curricular activities throughout the academ c year for all the
students to participate based on their interest and inclination. Sonme of them
are as follows:  Celebration of inportant days:-Cel ebration of Internationa
and National |evel Progranme ¢ Cultural celebrations:- Diwali, Navratri,
Cultural day,etc ¢ Conpetitions:- Rangoli, Best out of waste, Mehendi,etc -
Vedh Cel ebration ¢« Coordinating intercollegiate events. ¢ Talent hunt, etc e
Annual Sports ¢ Annual Prize Distribution ¢ Convocation In addition to planning
these activities, the student council is also the voice of the other student
teachers. They hel p share student’s ideas, interests and concerns with the
faculty nmenbers, The students select their representatives through secret
Bal | ot System The el ected representative play different roles and carry out
various activities /Progranmes as per their portfolios to ensure snooth working
of the organization. The portfolios of the Student Council as per the Minba
University norns are as follows-- 1) General Secretary-Skanda 2) C ass
Represent ati ve- El enco Fernandes 3) Sports In charge-Bano Justus 4) Cul tural
I ncharge- Ni kita Kul karni 5) Discipline |Incharge-Farheen Khan 6) Gievance
I nchar ge- Sum ta Das

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

NI L

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The institution has inplenmented practices of decentralization and participative
managenent during the |ast year. These practices have fostered a culture of
participation and shared responsibility, enhancing the efficiency and
ef fectiveness of the institution’s operations. Governing Body and Col | ege
Committee: The institution has a governing body that neets every nonth. Major
deci sions and issues are discussed and addressed in these neetings. The
institution also has a college conmrittee represented by teaching and non-
teaching faculties. This comm ttee di scusses and addresses various academ ¢ and
adm ni strative aspects. This practice ensures that all stakehol ders have a
voi ce in the decision-nmaking process, pronoting a culture of participation and
shared responsibility. Decentralization through Conmttees: The institution has
decentralized various activities through the establishnent of acadeni c and
adm ni strative comittees. The academ c conmittees include the Library,
Practice Teaching, Exami nation, |Internal Assessnent, Wrkshop/ Sem nar,




Research, and Recruitnent conmittees. The adm nistrative unit conprises the
Head clerk, Senior Clerk, and Junior clerk. Mjor decisions are taken in
meetings with the participation and nmutual consent of all stakeholders. This
decentralization of responsibilities ensures efficient nmanagenent and all ows
for greater involvenent of all nenbers of the institution in its functioning.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Admi ssi on of Students 1. The faculties are sent for
attendi ng various refresher, faculty
devel opnment progranme. The teachers

i mpl ement the know edge gai ned in these
programmes in their teaching. 2. The

faculties inplenment innovative teaching

strategies to nmake their teaching
| earni ng process student centered. 3.
Al the exam nations are conducted in
an appropriate environnent. 4. The
faculties are encouraged to attend
research-based activities |ike
wor kshops, seminars etc. They are
encouraged to undertake research
projects. 5. The institution is
continuously striving to update the
library, ICT lab. 6. The institution
treats all the humans as resources and
provi de them conduci ve environnent for
their progress. 7. The institution
organi zes industrial visit for hands on
experience. 8.The students are given
counsel ling before and during adni ssion

process.
6.2.2 — Implementation of e-governance in areas of operations:
E-governace area Details
Fi nance and Accounts 1. The el ectronic node is used al ong

with the traditional node for the
adm nistration. 2. Al the finance and
accounts are nmanaged and nmai nt ai ned
through latest tally package and M5
of fice software. 3. The admission is
done through online CET exam nati on.
The students are adm tted through
el ectronically generated nerit list. 4.
The question papers are sent through
el ectroni c node. The assessnent of the
papers is done electronically through
on-screen assessnent.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year




Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
Nill Ni | Ni | Ni | 0
View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2016 Ni | NI L Nill Nill Nill Nill
View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers
who attended

From Date

To date

Duration

Orientation
Pr ogr amre
or gani sed by
HRDC Goa
Uni versity

1 05/ 01/ 2017

01/ 02/ 2017

28

Short Term
Programme on
‘ Gender Sensiti
zati on’ organi se
d by UGC- HRDC,
Uni v. of
Hyder abad

2 09/ 10/ 2017

14/ 10/ 2017

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching

Non-teaching

Permanent

Full Time

Permanent

Full Time

0

0

0

0

6.3.5 — Welfare schemes for

Teaching

Non-teaching

Students

Tinely salaries and
ot her dues to teachers
I nternet WFI

to teachers. Tinely
pronotion through CAS.

facilities

. Teaching Staff
ener gency.

Advance paynment to Non
in case of

ship as

The students are given
the schol arship and free

per the

Gover nment QGui del i nes.
Fee Paynent

Install nents for
students.

in
needy




6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

The internal audit is done regularly every year by the institution. The
internal audit is done by the treasurer of the Governing body of the Chenbur
Education Society. The external audit is done by Joint Director Hi gher
Education, Senior Auditor and AG Covernnent of Mharashtra.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
NI L 0 NA
View File

6.4.3 — Total corpus fund generated

00

6.5 — Internal Quality Assurance System
6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academi ¢ Yes Uni versity Yes | QAC
Adm nistrative Yes Joi nt Yes LMC
Di rector

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

1. The neetings are conducted with Parents to discuss various issues regarding
students academni ¢ and personal problens. 2. The parents were invited to
participate in curricular activities and industrial visits. 3. The parents are
asked to give their valuable suggestions for betterment of the Institution.

6.5.3 — Development programmes for support staff (at least three)

1. The support staff are pronoted to higher category based on the rules and
gui delines. 2. The support staff is assisted in acquiring housing |loans from
various banks. 3. Two sets of Uniformcloths are provided to support staf

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. The Language Lab is updated with 25 nmachines. 2. The Faculties are
encouraged to undertake Ph.D. course. 3. Infrastructural changes are nade as
per new NCTE nor irs.

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No
¢)ISO certification No
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants




2016

Wor kshop
in collabora
tion with
Center for
Cul tural
Resource
Center for
Tri bal
teachers in
I ndi a

19/ 01/ 2016

27/ 01/ 2016

02/ 02/ 2016

75

2016

State

| evel
seni nar on
Mar at hi
School s
present
future
perspectives

10/ 02/ 2016

05/ 03/ 2016

05/ 03/ 2016

76

2016

Wor kshop
on Drama
Arts in
Educati on

24/ 02/ 2016

05/ 04/ 2016

05/ 04/ 2016

76

2016

A training
programe on
MOODLE novi e
maker in col

| aborati on
W th
Depart nent
of
Educat i onal
Technol ogy,
SNDT
Uni versity

02/ 04/ 2016

26/ 04/ 2016

27/ 04/ 2016

16

2017

Tr ee
pl ant ati on
at in collab
oration with
Hari yal i

02/ 04/ 2016

01/ 07/ 2016

01/07/ 2016

76

View File

CRITERION VII = INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants
programme
Female Male
Gender 01/ 07/ 2017 30/ 11/ 2017 61 15
Anal ysi s of

Text book is

done by student

Teachers




Critical 01/ 07/ 2017 30/ 11/ 2017 61
Anal ysi s of
Depi cti on of
wonmen in Media
by student

t eachers

15

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

consci ousness anong future teachers. Teachers play a critical role in

envi ronnment al issues, such as clinmate change, pollution, and bi odiversi

devel op a sense of environnental stewardship and comm tnent to protect
planet. Alternate Energy initiatives:- Solar panels installed in an ins
serves as an excellent alternative energy source. Solar panel helps to

Envi ronnental consciousness is the awareness and understandi ng of the natural
environment, including its inportance for human survival and well-being, and
the interconnectedness of all living things. Environnental education as a

subject in the B.Ed. course plays a vital role in devel opi ng environnental

shapi ng

the minds of the next generation, and by teaching them about the environnment
and its inportance, they can help to create a nore environmental |y consci ous
soci ety. Environnental education as a subject in the B.Ed. course devel ops
envi ronment al consci ousness anong future teachers in the follow ng ways. 1. It
hel ps teachers to understand the scientific principles that underpin

ty | oss.

2. It helps teachers to develop the skills and know edge needed to teach about
the environnment in a neaningful and engaging way. 3. It helps teachers to

ing the
titution
educat e

students about renewabl e energy and sustainability. Wen students see sol ar

panel s installed on their college canpus, it sends a nessage that the
institution is commtted to protecting the environnent.
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 0
Provision for lift Yes 0
Rest Roons Yes 0
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2016 0 0 Ni |l 00 00 Ni | 0
2017 0 0 Ni |l 00 00 Ni | 0
View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title Date of publication Follow up(max 100 words)

Code of Conduct for 01/07/ 2017 1. Student Code of

Students, Administrative Conduct Students are
Staff, Teachers, and expected to adhere to a

I nterns code of conduct that




pronotes a positive and
productive | earning
envi ronnment. 2.

Admi ni strative Staff Code
of Conduct Adm nistrative
staff is expected to
adhere to a code of
conduct that ensures the
efficient and effective
operation of the
institution. 3. Teacher
Code of Conduct Teachers
are expected to adhere to
a code of conduct that
pronotes a positive and
productive | earning

environment for al
students. 4. Code of
conduct during
Internship: Al the
student teachers are
expected to adhere to
Code of conduct during
I nternship. The code of
Conduct is published on
the institutiona
Website. https://ww. cssm
.1 n/ adm ssi on/ code- of -

conduct/
7.1.6 — Activities conducted for promotion of universal Values and Ethics
Activity Duration From Duration To Number of participants
I nt roduci ng 27/ 01/ 2017 02/ 02/ 2017 76

Cul tural inputs in
Curricul um

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1. The students are sensitized about the role of an individual in protecting
the Environment through the subject |ike Environmental Educati on.

2. The use of thernacol is banned in the institution.

3. Plantation is done in the institution in avail abl e space.

4. The students and faculties are encouraged to use the recycled nmaterial and
avoid the plastic bags.

5. The dry and wet wastage is segregated in the institution.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

1. Title of the practice: ‘Looking Inward The context that required the
institution of the practice:- There are no two opi nions about the fact that
under standi ng oneself is an inportant aspect of |earning. Know ng yourself is
about know ng what nmakes you conme alive. It neans identifying what natters to
you, your strengths and weaknesses, your behaviours, tendencies, and thought
patterns. Once you know yourself, you can wal k through the world with nore




confidence and care | ess about what people think, you can overcone your flaws
by working on them I|f you know yourself, you will be able to understand your
own | earning style, your goals, and be able to choose your career path, know
your hobbi es etc. understanding one’s own strengths and weaknesses is a first
step to realise your own potential. Education ainms at naking onesel f
i ndependent thinkers, individuals who are able to take decisions and be
responsible for them In doing this, one actually should be reflecting, one
shoul d be able to know oneself and understand what we want in life. Wen we
actually | ook around us, we realise that educati on has somewhere |ost the track
and we are not educating individuals but we are providing themwith a | ot of
i nformati on about various disciplines subjects. This needs to change and hence
the practice. Cbjectives of the practice:- 1. To devel op holistic and
i nt egrat ed understandi ng about one’s own self. 2. To inculcate the habit of
reflective thinking. 3. To manage conflict effectively. 4. To connect the
theoretical learning to practice. The practice:- Education today is only
i nformation focused. In the era of conpetition devel opi ng your inner strengths,
potentials is totally neglected. Keeping this in mnd, the institution worked
out on certain areas that will help the students to understand their own self.
Looki ng within, knowi ng your own self, training ourselves to think critically
and take appropriate decisions occupied the series of activities planned. W
conducted a series of activities for the student- teachers that woul d chal |l enge
them train themto reflect, and equip themto handle conflicts if any.
bstacles faced if any and strategies adopted to overcone them- As this was a
conpletely in house activity, there were no obstacles as such. The only probl em
was to find the time in the busy already heavily packed tine table for this
addi tional work, however, it was easy to overcone them as the students
t hensel ves started enjoying the activities and voluntarily waited beyond the
time table to participate in the activities planned. |npact of the practice:- A
series of presentations, workshops, discussions activities etc. were organi sed
on the understanding the self, conflict resolution, reflective practices etc.
The student’s feedback shows that these progranmmes pronpted their self-
reflection and conflict handling skills. They reported that they: ? were able
to take better decisions when faced with problens at practice teaching schools.
? felt nore confident. ? could overconme self-doubt. ? learned to express
t hensel ves better. ? could make better choices. ? could bond better. ? live
pur poseful ly. ? understood self-worth. Resources required:- No outside
resources physical or human were required. In house faculty voluntarily
conducted the entire series of activities. 2. Title of the practice: “A step
towards integrated society” The context that required the institution of the
practice:- At the tinme of adni ssions, we canme across nany students who reported
that they were confused when they filled the adm ssion formasking themto tick
the B. Ed course they want to do i.e. General or Special. Special B. Ed program
trains teachers to teach in special schools where children with special needs
go. Getting trained as a special educator and a general educator is totally
di fferent and demands different skill set too. However, the word special in the
| ayman’ s vocabul ary has a different neaning, and hence the confusion. This
however initiated the thought process and we deci ded to work on giving proper
clarity to our students about inclusive education. There are mllions of
children who are not able to get education because of their gender, socia
status, or their disability. This is harnful to the society as a whole.
I nclusive education is inportant because it ensures access, sanme opportunities
to all the children. It helps to break down the barriers and pronotes equality.
(bj ectives of the practice:- 1. To bridge the gap between the curricul um and
real life. 2. To get first-hand experience about inclusion by actually visiting
a special school. 3. To sensitize the student teachers about the issues faced
by special students and special schools in general. 4. To understand the
curriculumand assessnent adaptations for inclusive classroons. The practice: -
Field visit to a special school was organised by the institution. School for




speci al students was identified, talks initiated and a proper field visit was
Students were taken around every cl assroom and special |aboratories in the
school . Every section oriented the students about the role they have. Seeing
the Laboratory to check the severity of hearing inpairnent, the sections where
the students learn to nake sal eabl e products, crafts, sewing etc. was an eye
openi ng experience. Student —teachers were given an opportunity to interact
with the special students too. Obstacles faced if any and strategies adopted to
overcone them:-N1l Inpact of the practice:- In order to get first-hand
i nformation about diversity, and inclusion the visit is organised to speci al
school for hearing handi capped. The student teachers got to see that inclusive
education is about creating a | earning environnment that is welcom ng and
supportive. They learned that the curriculumis relevant to the needs of al
the students and teaching staff is properly trained. They al so | earned that
Children with disabilities have shown to |learn better when they were integrated
with the nmainstream cl assroom These visits hel ped the | earner to understand
curriculum and assessnent adaptations for inclusive classroons. Resources
requi red: - The only resource required was the special school and we identified
one in the locality. Oher than that no resources were required. Student
teachers and the faculty made to the venue on their own.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://wwv cssmin/ wp-content/ upl oads/ 2023/ 10/ Best -Practices-16-17. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

The vision of the institution is “A soul should enlighten another soul. A
teacher is a Life Long Learner. It speaks to the power of education to
transformlives and to the inportance of teachers in that process. The fact
that the institution has a student community from m ddl e and | ower
soci oeconom ¢ status of the society is significant, as it nmeans that the

institution is committed to providing access to quality education for al
students, regardless of their background. The institutions focus on naxim zing
exposure for students through various curricular and co-curricular activities
is al so coomendabl e. This exposure hel ps students to develop their skills and
talents, to learn about different cultures and perspectives, and to grow as
i ndi vi dual s. The wor kshops on enhanci ng sel f-esteem understanding self, and
sel f-awareness are particularly inportant for students from niddle and | ower
soci oeconomi ¢ status backgrounds. These wor kshops can hel p students to devel op
a positive sense of self and to recognize their own potential. The institutions
notivation of students, teachers, and support staff to undertake vari ous
courses that nake themlifelong |earners is also commendabl e. Lifelong |earning
is essential for success in today' s rapidly changing world. By encouraging
lifelong learning, the institution is helping its students, teachers, and
support staff to reach their full potential. The activities organized in the
institution that sensitize student-teachers on various national and
international issues are also inportant. By |earning about these issues,
student -t eachers can devel op a better understanding of the world around them
and the role that they can play as change agents in the future. Here are somne
speci fic exanples of activities that the institution could organize to support
its vision:- eCurricular activities: The institution organizes a variety of
curricular activities that expose students to different cultures and
perspectives. eCo-curricular activities: The institution organizes a variety of
co-curricular activities that help students to develop their skills and talents
*Wr kshops: The institution organi zes workshops on a variety of topics, such as
enhanci ng sel f-esteem understanding self, self-awareness, and |ifel ong




| earning. *Sem nars and | ectures: The institution organizes sem nars and
| ectures on various national and international issues. eConmunity service
projects: The institution organizes comunity service projects that allow
students to give back to their community and | earn about the challenges facing
people fromdifferent backgrounds. By organi zing these and other activities,
the institution helps its students, teachers, and support staff to achieve its
vision of ‘A soul should enlighten another soul. A teacher is a Life Long
Learner.’

Provide the weblink of the institution

https://ww. cssmin/

8.Future Plans of Actions for Next Academic Year

The follow ng are the future plan of actions (PoA) for next academ c year. 1.

I ncrease the nunmber of students in both the nmediuns of the college. Strategy: -
The institution will Conduct outreach progranms in nearby schools and colleges to
i ntroduce the college to potential students and their parents. Further programes

will be organized to pronpote the coll eges acadeni c achi evenents and
extracurricular activities through social media and ot her channels. 2. To
organi ze the Life Skill Training Progranme for the students. Strategy:- A list of

life skills that are essential for students success in academ cs and beyond wil |
be identified. A conprehensive life skills training prograns/ workshops that
covers these skills will be organized. 3. To inpart the training on devel opi ng
Leadership qualities anong teachers. Strategy:- The institution will develop a
training programon devel oping | eadership qualities. The training program shoul d
cover topics such as: Vision and goal setting, Team buil ding, Communication and
presentation skills, Conflict resolution, Problemsolving etc. 4. To encourage
the faculties for conpleting the Ph.D. and undertake maj or/m nor research.
Strategy: - The institution will foster a research culture by providing faculty
menbers with access to research resources and facilities. The institution wll
strengt hen research center to support faculty research




